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PLEASE FILL OUT ENTIRE APPLICATION FORM (EVEN IF YOU INCLUDE A RESUME).
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WOODVILLE INDEPENDENT SCHOOL DISTRICT
Employment Application for Professional Personnel
We consider applicants for all positio:::s without regard to race, color, national origin, age, religion, sex, marital or veteran status, the
presence of a medical condition, disability, or any other legally protected status.
An Equal Opportunity Employer
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Name used on records if different from present name N/E

(to be used for reference checks)
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Administrative Position for which you are applying
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= O Resume .
S All teaching and professional certificates (front and back, if appropriate)
:G All transcripts showing degrees
]
G | Date Available FfgusT 2097

Former Woodyville ISD Employee: Yes No_ ¢~

if ves, give dates of employment: Y.

Schools Attended: List all applicable information
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Certification

Type of Certificate Held

Texas one-year certificate; Expiration date:
alid, state of Texas temporary administrative: Expiration date: <58 §
Emergency (Texas) None: Taking EXCET Vid.u
» {Date)
Areas of Specislization/Endorsements as Listed on Cerilficate
Specialization Field/Endorsements
[ Administrator Femee LARY b pm DU IS TIATDIE.
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List teaching experience beginning with most recent years.

Reason for
District Campus Name Type of Assignment Dates Taught Leaving

Teaching Experience
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Total creditable yearleE {Fuli-time teaching in coliege, public school, or in an accredited private school is
creditable.)

Other Work Experience

Piease provide a COMPLETE listing of ALl OTHER JOBS OR ADMINISTRATIVE POSITIONS vou have held in the
past 10 YEARS. Attach additional sheets if necessary.

School District/Campus Name/Firm Name Position/Title Dates Employed Reason for Leaving
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Omit references to organizations that would reveal race, age, ethnic origin, or religious persuasion.
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* Do you have a relative who is a member of the Woodpville ISD Board of Education?
Yes 1 No [3/ If yes, please give the name of relative and relationship: LA
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g » Have you ever been convicted of a felony or offense involving moral turpitude (including, but not limited to, theft,
E rape, murder, swindling, and indecency with a minor)?
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- Yes [ No E/ If yes, please state where, when, and the nature of the offense: RIE
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Yes L1 No E/ If yes, where and when?

Have you been non-renewed or discharged from a teaching pesition?
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offense and the position

for which you are applying.)

{Conviction of a felony is not an automatic bar to employment. The district will consider the nature, date, and relationship between the

References

Please list

references who may be contacted regarding your work history. Please include all managers/
supervisors at the last two empioying organizations who evaiuated or supervised your performance.

Full Name of
Reference

School District/Campus/
Firm Name

Mailing Address

Position/Title

Area Code/
Phone No.
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Personal Statement
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VYerification

i hereby affirm that all information provided in this application is true and accurate to the best of my knowledge, and understand that any
deliberate falsifications, misrepresentations, or omissions of fact may be grounds for rejection of my application or dismissal from
subsequent employment.

f authorize the references listed above to give you any and all information concerning my previous employment and any pertinent information
they may have, personal or otherwise, and reiease all parties from all liability for any damage that may resuit from furnishing same o

YOu.

I understand that the district is required by Texas Education Code §21.917 to obtain criminal history record information on applicants
selected for employment.

This application becomes the property of the district. The disgrict reserves the right to accept or reject it

i
///‘i«/’“- (/26/200 F

f [Signature of Applicant Date

Contact

Return Application to:

Dr Dr. Sherry Kenner, nt
Assistant Superintendent
Woodville ISD
505 N. Charlton
Woodville, TX 75979
409-283-3752
(402} 283-7962 Fax

woodvilleeagles.org







July 10, 2007

James White
P.O.Box 22
Hillister, Texas 77624

. o .
Board of Trustees, Livingston Independent Schoo!l District
P.O. Box 1297

Livingston, Texas 77351
Re: Letter of Resignation
Chairwoman:

Effective July 10, 2007, I tender my resignation of employment at Livingston L.S.D.
Thank you very much for the opportunity to serve the students and parents of Livingston,

v

James Whitz
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Memorandum Subject: Investigation / Administrative Leave with Pay

To: Mr. James White
From: Mike Brooks, Human Resources Director
Date: February 8, 2007

This memorandum is to serve as official notice that the school district is investigating student

reports that, on Wednesday, February 7, 2007, you used an example of sodomy for your History
class as well as profanity in the classroom.

I am providing you a copy of a letter, dated 8/28/06 and signed by you and the High School
Principal, that documents a meeting held August 23, 2006, in which you were directed by the
Principal not to use inappropriate language and sexual references as examples in the classroom

and that disregard of this directive may lead to administrative action, up to and including non-
renewal or termination of contract.

As of this moment, you are on Administrative Leave with pay until Monday, February 12, 2007.
On Monday, February 12, 2007, you will report to my office (Human Resources Director office)
at Central Office / Administration (1412 S. Houston Street) at 8:00 a.m. to meet with me to

discuss the findings of the investigation and what further actions might be taken. Until that time,
you are not to return to campus.

P A 2/7/c7

(Signature of Mike Brooks, HR Director) (Date)

I acknowledge that Mr. James White has received a copy of this letter, as well as a copy of the
letter from Mr. Ausburn dated 8/28/06 to Mr. White, Mr. White’s signature does not necessarily

indlcate agr %}m contents of this letter.
//; 2/% /2607

/Signatu?e of James White or Witness) (Date)
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Livingston Independent School District

-

P.O. Box 1297 Livingston, Texas 77531 Phene: 956-328-2100 Fax: 936-328-2109

Memorandum Subject: Disciplinary Action / Final Written Warning

To: Mr. James White
From: Mike Brooks, Huma n Resources Director
Date: - February 12, 2007

This memorandum is to serve as official notice of the findings of an imvestigation in which
staternents by students were made that you improperly communicated with students in the
classroom on February 7, 2007. Students alleged you used profanity in the classroom by saying
the words “hell” and “damn” to students. Also, students were made uncomfortable because of
your choice of example for judicial review, which was a case involving sodomy. In a meeting
with me and Jerry Ausburn, the High School Principal, on 2/8/07, you admitted to using
profanity in the classroom that day as well as including in your lesson the court case involving
sodomy.

You were given a prior written warning from Mr. Ausburn dated 8/28/06 to avoid use of sexual
references in making your teaching points in the classroom. In addition, the LISD Board policies

. (DFBB - Local) state clearly that “use of profanity in the course of performing any duties of

employment in the presence of students, if reasonably characterized as unprofessional” could be

used as a reason for non-renewal of an employee term contract (a copy of DFBB Local is
attached to this memo).

1 have conc’luded, after viewing the documentation and meeting with you and the principal, that
you have displayed very poor judgment in your communications with students, to include the use

of profanity as well as use of examples that are sexual in nature and unnecessary during your
lessoms.

. This memorandum is your final written waming with regard to proper communication with
‘students. Specifically, you are directed to not use profanity in front of students. In addition, you

are directed to teach students, in accordance with the TEKS and TAKS objectives, using
appropriate examples that are not sexual in nature unless approved by the High School Principal.
In making the decision to allow discourse of a sexual nature to occur between you and your
students, the Principal will consider if the topic is germane and crucial to the lesson, age and
content appropriate, and not offensive to students or parents of the Livingston community.
Furthermore, you are directed to apologize to each of your classes for use of profanity in the
classroom as well as for making any student feel uncomfortable with the use of sexual references
in the classroom. You will be allowed to return to your classroom on Tuesday, February 13, and

will complete your apologies to your students no later than Wednesday, February 14.

LISD administration depends upon its teachers to use proper judgment and set a good example
when communicating with students in the classroom. If students in your classroom attempt to
start discussions that are inappropriate and unconnected to the TEKS objectives for your
classroom, it is imperative that you immediately redirect their attention to the instruction at hand.

14721



If you have any questions about how this may be accomplished or are unsure if student
conversations are “inappropriate,” immediately communicate your questions to the Principal
who will offer guidance.

Disregard of the directives listed in this memorandum will result in further discipline, up to and
including termination or non-renewal of contract.

WM 2 /0 /ol

(Signature of Mike Brooks, HR Director) (Date)

e
i

I acknowiedge that Mr. James White has received a copy of this memorandum. Mr. White also
received a copy of DFBB- Local Board policies. In addition, Mr. White has received and signed
the 1ISD Employgé Handbook Receipt. Mr. White’s signature below does not necessarily

indicate age th ihe contents of the letter.

(%énature of Jathes White or Witness) (Date)
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Livingston Hioh Scheol

#1 Lionas Ave,

Livingston, Tezas 77351
. (936) 328-2246

To: Mr, James White
From: Jerry Ausburn, Principal-1.HS )

22 Conference regarding appropriate dassroom instruction
Monday, Auguost 28, 2006

This letter has been written to serve as documentation of the conference that you
had with the principal, Jerry Ausburn and Assistant Principal Matt Williams on
Wednesday, August 23, 2006 regarding appropriate classroom instruction. During
this conference you were made aware of several concerns that LHS Administration
kave regarding inappropriate language, comments, comparisons, and examples
made duriag your class. After receiving a significant number of complaints from
stadents and parents about references being made about sexual relationships such
as intercourse, etc., we felt the need to discuss these issues with you in person. The
concerns revolve primarily around examples/comparisons between economics and
some sexual situations that may occur in aduit relationships. During this conference
you acknowledged that you did make a variety of comments or comparisons in an
atiempt to'get your teaching peint-across.tothe students. One of the comments that
was discussed during the confersnce was a statement that you made by asking the
students “What is meore intimate...Sharing your credit seores or having sexusl
intercourse?” It was discussed by the principal that this type of comment was
indeed inappropriate. Other comments such as “giris are used as a utility for
guys...” were aiso deemed inappropriate. Further discussion took place in regard to
student/parent complaints about commeuts such as “after a man and woman have .. .
seX...then their undergarments are mixed fogether'in the same washing machine”.
Additionally, during our discussion, you menticned that you had tried to make some
sort of economic point by using the comparison of bodily fluids being swapped
during sexual relations. As we all agreed during the confersnee, it is highly
imperative that you refrain from continuing to make these types of references in the
presence of students.

Please understand that disregard for this dﬁéiﬁye;@aﬁﬁ‘lgﬁ,;tg;ﬁi@g o
‘administrative action, up to and includidg non-renewal or termination of éontract -

- e,

Please sign below as acknawledaement of your receipt of this letter.
/ v/ bater_8/30/2006
Principal Signature: w Date: %7757/ 724

Teacher Signature:t /[/

17/21



Livingston Independent School District

Personrel Requisition Form

2305

Job Requis ition (completed by principal/supervisor, personnel director)
Carrpus/Dept. L/‘ Vin&gSron A.Z/GAJ gﬁﬁﬂw/_ Date @/;?Q/ﬁ;
New Board Anprovad Posizen (s): O yes @ no No. of zositicns /
Revlacerment for &/'{‘?C/l(’/ = /\/,c AEpmsal Length of work year /577 pay
IS - ' 7
Position Title 7}&@0 YERNIENT [/ Ezonomics  TEMCHER W Full Time I Part Time
Posted Salary AS P Job Posting Dare
S+ Reason this position is open: %signation {1 Transfer to another campus
movey FTE ouae FRod {J Termination O Deceased
ENGLISH DEPILTIO T { Retirement 3 Other
/@Mm\/f Y nion SN ez
/ Principal/Supervisor ‘ Personnel Director

. Name of Employes { /)ﬂ e U /Af/ T2
Position Title Coizpwime f’//} Eoopemics  TEMCHER Salary_ Ay Fum LiSD ScAcE
Narmes of two people called for job related recommendation: A
L B-’“—V /ﬂoL/’{ 2. Dr mbsson /'{/5;7«)/2.(:7/
Signaturs Principal/Supervisor &‘II/M’% /2 - ,//,h_&;[.f;{,r

Job Recommendation (completed by principal/supervisor)

>

L

? SV::: for Cnmm

hl ory R\.cem'n Qamon
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LISD Telephone Reference Check
Professional Employees

Updated 2/10/2005
}
/
Name of Candidate: (gmss ?’/4/,—5 Date: 4 //:Z /o<
Position candicate is applying for: (R puis pamgasT | Ecomomiis | TER Cotzn
Name of Reference: B HLys P ki< Phone #: £ §34- 245D
Reference Relationship to Candidate: PR INCIPA ¢
QUESTION ' ~ RESPONSE
1. How long have you known the &M ?L e tta ,ﬁﬂ;

candidate and in what capacity?

ﬂi/u/x cuzz%é
2. What was the title and general duties

of the candidate? Teoatoeos ;W /&f—?/m;glm

=

Auagedild, W Copradfen

-

3. Why did the candidate leave your organization? Alevotis o et e

'.éﬂ./&e"bwu‘? qum; eallsss .

e

4. What are the strong pomts of the candidate? What Jin @/J
* dd you mest admire about him / her? Ww,pﬂ ftac
(”/( aadieron SRl éf%%

5. What are the candidate’s shortcomings? Was there . .
anything the candidate was trying to change about Al Pl &
themselves or should be trying to improve?

6. How would you rate the candidate’s job performance
based or a scale from 1 to 10 (10 being high) compared G /’/2_
to others vou’ve observed in similar positions?

7. Isthe candidate honest?

bépg ﬂ»‘fzzﬂ“f

—dr !
7/@ for §AATHG
) &

s P
Con %WAJ M/; .
g T AA RN R

ﬁu:_ /"'./‘l.&é-; (Lo ;4’("/{/""
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8. What is the cancidate’s level of dependability (for example, alowsys Pt
s o ) = —
attendance, punctuality, mesting deadlines, etc.)? M/f Ao Aesatlil
Aape T /bfr' LA """y}
/./f-ff“” ‘f/"-’l" J?’

ﬂ,c/oaﬂ e

A

9. Does the candidate have any issues or bad habits
ight interfere with job performance? u—_
that might interfers with job performanc Py that ~
10. Describe the level of cooperation and rapport the N
AAEA ,Si—zzl,:‘fééﬂ-’ -’fv",& /
candidate had with supervisors, peers, subordinates, y
parents, and students. Aol

dete pttee i rperans

11. Did you find this person’s instructional style

to be child-centersd or subject-centered? [TEACHER] A/t Jo - Erae l/ueﬂp
woanhed el vl panedt

12. Did the candidate progress in your organization? Sz

13. If you could hire the candidate today, would you do it? vioa)

If not, why? ﬁ

14. What is the best way to work with the candidate to maximize alhow AL b',:’,’.j“‘-/g“""

his / her talents and effectiveness?

15. What other person(s) knows the candidate well?

OVERALL RATING:

Excellent:_// Good:_____ Some Reservations: Poor:

Reference check made by: / Gy r’ f?‘ii&;,fﬁ;«; Date: é/ 22/2%
i

Comments: /

=)

20/21



